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LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
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AGENDA

April 25, 2005
Valuing the dignity and worth of all human beings, Lane County is
committed to the fair and equal treatment of all persons.

Toward that end, we are committed to ensuring that human rights are a central part of every County program; to reflecting and respecting cultural and individual diversity and promoting inclusiveness, justice and equity
   6:00 – 8:00 p.m.

First Floor Training Room,

Juvenile Justice Center,
 2727 Martin Luther King Jr. Blvd.

Chair:  Vacant (Bobby Green – Acting Facilitator)
Committee Members Present:  Emi Lassiter; G. Dennis Shine; Mark Lindberg; Leslie Scott; Boyce Aaron
Committee Members Absent:  Devin McGeehan Muchmore; Karen Lundblad; BeeBee Head; Christina Greening; 
Liaisons Present: Greta Utecht-Lane County Human Resources Manager; Bobby Green-Lane County Commissioner, District 4; Dennis Ewing – Lane County Sheriff’s Office
Liaisons Absent: Rita Wallace-Otrofsky-Springfield Human Rights
Guests:  Viviana Martinez; Giannina Rotondo; Sheila Coats; Ted Lewis
Associate Members Present: None
Associate Members Absent:  Julia Lindburg; Char Mauch; Cassandra Skinner; Michael Thomson
AGENDA ITEM






PRESENTER

TIME

I. Introductions and Welcome 



Bobby Green 
  5 min
No quorum 6:04 p.m. convened as a group – (subcommittee of the Human Rights Commission)
Bobby guided round table introductions
II. Public Comment








10 min
Mark Lindberg introduced Viviana Martinez and Giannina Rotondo from “Amigos Multicultural Services Center”, formerly “Amigos de los Sobreviventes”. Their organization has lost their United Nations funding but they are now expanding their operations into other areas.  Their group is endeavoring to get the word out about their available resources to the community.
Viviana explained the history of their group.  It was founded in 1991 by Mrs. Albi and began as a residential assistance program for victims of torture.  The organization is located in the same house in which they began and provides Central and South American families fleeing torture and political violence a place to stay.  Giannina has been a volunteer since 2002.  Viviana worked in San Francisco with the homeless population.  The organization also provides housing assistance to youth who do not have regular INS status and who are in crisis in this community.  Amigos Multicultural Services is conducting a fundraiser for Juventud Faceta AMIGOS Multicultural Services Center.  They are training approximately 30-50 youth as future community leaders.
Mark Lindberg suggested printing contact numbers in the next HRAC brochure.  Dennis Shine suggested that Viviana might contact with Rita Wallace in the City of Springfield and Kate Berry at the Women’s Center at Lane Community College.  An application for funds was given to their group.     
III. Minutes Approval (3/28/05) & Agenda Review

Bobby Green

  5 min
Corrections to the March Minutes:

1) Word “meeting” missing on page 3  
2) Leslie Scott spoke at length about her feelings and was forcefully in favor of remaining a committee

3) Spelling correction on Page 4 - Karen Lundblad 6th paragraph down

Motion to approve minutes as amended: Bobby Green

Second:  Mark Lindberg

Vote: Unanimous

IV. New Business 


A.
Quarterly Complaint Report



Ted Lewis

15 min



Reported that there has been a significant drop in the number of complaints made, and those that have been received aren’t based on discrimination or protected class status, rather they are complaints about the way a situation has been handled.  Ted spoke about the need for greater outreach in the community so that people in the county know of the resource..  He had made a request in November and January, but is unsure how the structure is currently working.  Bobby Green thought we had people that were interested in doing outreach and getting more out of Ted Lewis and agreed that Ted needed to receive some directive.  Bobby felt that having a place for people to call is needed and suggested working with Melinda Kletzok on public outreach.  


Leslie discussed accurate reporting to the commissioners and that if others are not sharing the information there needs to be documentation on quarterly statistics, because we aren’t getting an accurate picture.  By keeping the notes in the minutes we need to delegate that in the monthly minutes and agenda.  It would help to have the names written down in the minutes.  


Bobby said that in the future he will make sure that Ted is connected and to give his phone number to CMS.  He agreed that this information should be documented and tracked.  


Leslie asked if it would be a follow-up piece with the committee to have formal contact with the schools and to make them aware of Ted and ask them to let us know what they documented district by district too.  Ted asked if the diversity coordinators should be included.  Springfield has one for each high school and a third who is handling middle and elementary school. They do not have anyone at the district office.  Greta mentioned the group of CEO’s of all the public agencies that have signed up under the MOU for the Diversity Plan.  Bobby supported notification to each of these agencies and to then have Ted send information to Greta to attach with her notice to the different agencies.



Ted discussed the cases that aren’t full discrimination, but are complaints where a citizen would like to have a meeting with a third party present.  He asked for one contact person in the Sheriff’s Office to query about the grievances.  Ted is not sure who to contact and whether it is appropriate.  Dennis Ewing stated the process is to come into the office of the sheriff and it will be handed from there.  Bobby Green clarified that if there is a service complaint that a citizen wants to file, it would go first through the Administrative Caption, (Dennis Ewing), and then it is assigned to the appropriate division..  


ACTION:  Greta will talk to Laura and ask her to get the message out to the other agencies as to the services that Ted offers 

B.
Events Listing





Bobby Green

  5 min



In terms of expediting the committee’s time, if you have an event flyer he requested to get that in to the agenda, and then a list with the contact names and numbers would be posted on the agenda.  He reiterated that the committee should take advantage of our Public Information Officer because it is County business.  He strongly encouraged that in the future to please submit to Greta Utecht and Melinda Kletzok so they can work on getting the information out.

C.
Funding Requests




Greta Utecht

  5 min


The Committee received one request for the Juneteenth Family BBQ to take place on June 11th. The group has requested $250.00 in support of the event.  Leslie Scott noted that donations have been approved in the past, but not for the full dollar amount.  Bobby asked if there needs to be a representative present at time of request.  Leslie discussed how the committee has talked about this. Bobby stated that there isn’t a quorum to vote in favor of the funding and it can’t be approved this evening.  Bobby said we could make a recommendation to the full committee at the next meeting.  Dennis would like to have the people be present when requesting funds; in regard to this particular request he stated that the committee had honored this request for the last three years.  Dennis would like to move that we authorize the funding and that committee use the computer to poll the members of the committee.  Bobby clarified that Dennis would like to move to accept the motion to “tentatively” approve based upon the vote of the committee for consideration and that he is not in favor of electronic polling.  Bobby is in support of this request because of the significant history behind it.  The celebration is much larger than just a picnic and he is in full support of the request for funds.



Motion:  Move for “Tentative” approval and will move to committee vote at the next meeting



Second:  Mark Lindberg



Motion: Unanimous



ACTION:  Greta will request the check in the amount of $250.00.
V. Action Items 

A.
Committee Structure




Greta Utecht

40 min
Based on what was discussed last week - there was predominantly more support for a standing committee.  A summary of the pros for each option follows:
Standing Committee

- Perception of community, other agencies

- “Place to go” for HR issues

- Informational materials refer to HRAC

Task Team Structure

- More focused expectations

- BCC support?

- Members have shorter-term time commitment
· Shorter term?

· - Have subcommittee/task meetings during regular monthly meetings

· Need to be far more connected to BCC

The task force option would not do away with the standing committee but this option would involve the suspension of the standing committee for a time while the task force completes a focused assignment from the Board.  Bobby indicated that he can support either option, but that the current situation is unacceptable and there is a need to elevate the level of commitment.  
What is a member in good standing?  Bobby said that he can not continue to report back to the full BCC that the committee didn’t have a quorum.  Leslie is worried that a Task Force may be too formal and that the commitment of members be less in spite of the shorter time commitment.  The discussion included the possibility of changing the committee membership time limits.  Leslie stated that the committee may have scared people off by the sub-committee format.  Leslie would like to stay in closer touch with the Board other than just through the liaison but get on the commissioners agenda and discuss ways to collaborate around different items.  It would be easier to get support with the right kind of effort.

Bobby can make a recommendation to shorten the terms from 3-2 years.  The Board has the authority to reappoint.  

Greta asked how we might increase the overall attendance, and what do we do when they don’t come?
Dennis agrees with staying with the standing committee concept.  If people don’t feel that their work is fruitful they will not stay around. 
Consensus of the group is to therefore:

Get interviews going and focus on three activities:

1) BCC agenda 
2) Outreach to outlying areas
3) Market the Human Rights Complaint line

Bobby supported Leslie’s idea of creating time in the agenda for committee work, and getting action items either completed or assigned to committee volunteers.  Leslie thought that staying as a committee will maintain the budget.  

ACTION: Greta will send out a letter notifying those who have not been coming to the meetings that the committee assumes they are resigning their position.  If that is incorrect, they will be asked to contact staff or Bobby Green.  Then we will know how many vacancies to advertise.  Staff will recommend that the Lane Manual be changed to shorten the membership term to 2 years. 

B.
Oakridge Outreach




Mark Lindberg

10 min
The group needs to make a decision on this.  Mark thinks May 21st is too short of a timeframe and perhaps it should be moved to June or July.  Mark would like to see everyone participating in it.  Leslie asked if the County can do it.  Dennis could contact the college to see if they can assist with posting.  Bobby asked if it would be easier to get the postings for the vacancies done first and then this be the first project.  Mark suggested starting with a clean slate and it might energize the committee.  Make this the #1 project after filling the vacancies.  
Mark will put together a plan by next meeting.  Dennis will bring a calendar from the City Administrator.

C.
Sheriff’s Office Diversity Positions



Dennis Shine

  5 min



County is becoming more diverse in particularly the Latino community.  Dennis discussed an article regarding the fact that the Latino population in the jail is also increasing.  Need to talk about diversity regarding the people staffing the jail.  What can we do to assist inmates with skills so they are not as likely to re-offend?  The overwhelming amount of the County’s budget is law enforcement. Dennis and Leslie asked that the Sheriff’s Office provide some statistics as to what the current situation is with regard to the percentage of minorities as “clients” and as employees in the Sheriff’s office..


Bobby asked if Captain Ewing could report back at the next meeting on the new sheriff’s philosophical approach coupled with the diversity plan.

VI. Liaison Reports

A.
Board of County Commissioners



Bobby Green

  5 min


No report

B.
Eugene Human Rights Commission





  5 min



No report

C.
Springfield Human Rights



Rita Wallace-

  5 min



No report





Ostrofsky

D.
Lane County DAC




Greta Utecht

  5 min



Table to May meeting
Miscellaneous:  Leslie did speak with chair Sarah Rich because of the lack of liaison attendance to address at this meeting and they have abandoned the meeting when there is no quorum.  The message has been relayed.

Meeting Adjourned:  


Next Meeting:  May 23rd, 6:00 PM
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